523.6

STAFF TECHNOLOGY USE

District technology is provided for users to conduct research and communicate with others.  The school district reserves the right to review communications, files and individual usage to maintain the integrity of the system and to insure responsible use of the system.  Files stored on district technology or communications via district technology are not private.  

Employee generated e-mail and documents that affect students or relate to the employee’s duties or school business are “records” and as such must be maintained and preserved, as would any other “record”.

The following behaviors are examples of behaviors prohibited on district technology:

1. Assisting a political campaign for a person or to effect a ballot proposition.

2. Using obscene language or accessing pornographic information, consistent with the district policy on sexual harassment, is prohibited.

3. Harassing, insulting, or attacking others.

4. Engaging in practices that threaten the network (e.g. loading files that may introduce a virus).

5. Violating copyright laws.

6. Using others’ passwords.

7. Trespassing in others’ folders, documents, files, etc.

8. Intentionally wasting limited resources.

9. Sending or displaying lewd, obscene, profane, or offensive messages or pictures.

10. Employing the network for commercial purposes.

11. Violating regulations prescribed by the network provider.

12. Other behaviors in violation of district policy or regulations.

13. Confidential and proprietary information must not be transmitted without prior approval of the employer.

Violation of this policy shall be subject to discipline in accordance with the master agreement/teacher contract. No warranties, either expressed or implied, are made by the school district with regard to use of Internet services or the use of school technology.
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