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ANTI – BULLYING POLICY






In the Friess Lake School District, the expectation is that everyone will treat each other the way he or she wants to be treated; that is with respect, fairness and consideration.
Purpose:  This policy is to ensure that all individuals employed, enrolled or active at Friess Lake School have a right to be free from harassment / bullying and a legal right to a life free from harassment / bullying of any kind.  Thus, the purpose of this policy is to provide, as far as possible, a safe, pleasant and humane atmosphere for learning and working.

The four main types of bullying are:

1. Physical:  Physical bullying involves harmful actions against a person’s body.  Examples include, but are not limited to:  hitting, pinching, poking, pulling hair, choking, kicking, tripping, spitting, hazing, biting, excessive tickling and inappropriate touching.  It also involved interfering with another person’s property and stealing
2. Verbal:  Verbal bullying involves speaking to a person or about a person in a way that is derogatory, unkind or hurtful.  Examples include but are not limited to: teasing, name calling, insulting or inappropriate remarks, threatening, spreading rumors and making discriminatory remarks or false accusations.

3. Non-verbal / Emotional:  Non-verbal bullying refers to behaviors that upset, exclude or embarrass others.  Examples include, but are limited to:  intentionally leaving a person out of a game or activity, extortion, manipulating friends, ostracizing, pressuring peers, making rude gestures such as poking out tongue or staring, writing hate notes about a person that will be upsetting to that person, using computers or telecommunications to send embarrassing, slanderous, threatening or intimidating messages to or about a person/s.
4. Cyber Bullying:  Cyber bullying means bullying through electronic communication (e-mail, websites, chat-rooms, instant messages or images.)  Cyber bullying also involves repeated aggressive acts where the bully has power (real or perceived) over the victim.  Cyber bullying is a form of electronic aggression.  Cyber bullying is similar to other forms of bullying in that actions are intended to harm, targeted, repeated over time and involve power.
This administration and staff will inform students that the Friess Lake School District does not tolerate bullying in any form and will take all necessary and appropriate action to eliminate it, up to and including disciplinary action.

“Bullying” includes aggressive or hostile behavior that is intentional and involves an imbalance of power between the bully and the bullied.  The behavior is typically repeated over time.

Prohibition:  
Bullying behavior by students and staff is prohibited whether it is of the nature of student(s) to student(s), staff member to staff member, staff member to student or student to staff member.  Bulling is prohibited at school, on school premises, during school-sponsored activities, on school buses and at bus stops, or through the use of electronic, computer and telecommunications messaging devices (cyber bullying).
Districts and their employees have a responsibility to properly instruct and supervise students under their charge.  Staff who witness or suspect that students are being bullied need to intervene.  First, they need to remove the student doing the bullying from the classroom, hallway or area by sending him / her to the principal’s office.  Second, they also need to report the incident to the counselor and principal. Third, they need to make sure that the victim feels safe.  

Students who do bully others will have consequences that align with those listed in the student handbook and may include any of the following:  reprimand, detention, suspension or expulsion.

Once a year, or immediately if the need arises, the District Administrator will report to the school board on bullying behavior.

Procedure for Reporting/Retaliation:

All school staff members and school officials who observe or become aware of acts of bullying are required to report these acts to the District Administrator.
Any other person, including a student who is either a victim of the bullying or is aware of the bullying or any other concerned individual is encouraged to report the conduct to the nearest staff member, or directly to the District Administrator.

Reports of bullying may be made verbally or in writing and may be made confidentially.  All such reports, whether verbal or in writing, will be taken seriously and a clear account of the incident is to be documented.  A written record, including all pertinent details, will be made by the recipient of the report.
The school official receiving a report of bullying shall immediately notify the school district employee assigned to investigate the report.  The list will be updated annually and kept in the office.
There shall be no retaliation against individuals making such reports.  Individuals engaging in retaliatory behavior will be subject to disciplinary action.

Procedure for Investigating Report of Bullying:

The person assigned by the district to conduct an investigation of the bullying report shall, within one school day of receiving the report, attempt to interview the person(s) who are the victims(s) of the bullying and collect whatever other information is necessary to determine the facts and the seriousness of the report.  Parents and/or guardians of each pupil involved in the bullying will be notified prior to the conclusion of the investigation.  The district shall maintain the confidentiality of the report and any related pupil records to the extent required by law.

Sanctions and Supports:
If it is determined that students participated in bullying behavior or retaliated against anyone due to the reporting of bullying behavior, the school district administration may take disciplinary action, including; suspension, referral to law enforcement officials for possible legal action or a referral to the school board to consider expulsion.  Pupil services staff will provide support for the identified victim(s).
Disclosure and Public Reporting:
The policy will be distributed annually to all students enrolled in the school district, their parents and/or guardians and employees.  It will also be distributed to organizations in the community having cooperative agreements with the schools.  The school district will also provide a copy of the policy to any person who requests it.

Records will be maintained on the number and types of reports made, and sanctions imposed for incidents found to be in violation of the bully policy.

An annual summary report shall be prepared and presented to the school board.  The annual report will be available to the public.
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